
An independent CPA firm is required for
401(k) plan audits by both ERISA and DOL.

Independence means that the CPA firm
should not have financial, employment,

management, or other relationships with the
plan, plan sponsor, or related parties that
could compromise the firm’s objectivity.

When looking to engage a CPA firm to audit
their 401(k) plan, plan sponsors should ask
about the firm’s independence polices under
DOL and AICPA rules, including whether the
firm provides other services to the plan, plan
sponsor, or a related party that could create
a conflict. Choosing an independent audit

firm is an important step to ensure that your
employee benefit plan audit is in compliance
with DOL and AICPA regulations and can be
appropriately attached to your plan’s annual

Form 5500.
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Compliance of EBP Audit Standards:
Because we perform dozens of
clean audits each year, we have

developed efficient processes and
dedicated knowledgeable staff,
reducing the compliance risks

inherent in these engagements. You
do not need to switch from your
existing CPA firm for your other

needs. 

✓ Reports about important findings
and recommendations 

✓ Discuss plan deficiencies with you,
if any come up during audit 

✓ Advice on special circumstances
such as former employee assets or

retiree benefits 
✓ Personalized service to help you

remain compliant 
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DAVID NEUHAUS, CPA 
  859-344-2846 
ALAINA SHAFFER, CPA 
  859-341-9811 
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